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1.0
1.1	In this policy, as in the Childrens Act 1989 and 2004, a child is anyone who has not yet reached their eighteenth birthday. As some young learners continue into adulthood, understanding the Care Act 2014 definition of an adult at risk needs to be considered. The definition of an adult at risk is a person aged 18 or over and who:
· Has care and support needs (whether or not the Local Authority is meeting any of those needs)
· Is experiencing or is at risk of abuse or neglect and as a result of those needs is unable to protect himself/ herself against the abuse or neglect or the risk of it

1.2	Safeguarding and promoting the welfare of children and young people is defined as:
· Protecting children from maltreatment;
· Preventing impairment of children’s health or development;
· Ensuring that children are growing up in circumstances consistent with the provision of safe and effective care; and
· Undertaking that role so as to enable those1 children (those under the age of 18) to have optimum life chances and to enter adulthood successfully.

1.3	ETC recognises that all children have a right to protection from abuse and neglect and ETC accepts its responsibility to safeguard the welfare of all children and adults with whom staff may come into contact. 

1.4	ETC intends to: 
	
· Respond quickly and appropriately where information requests relating to child protection are made, abuse is suspected or allegations are made.

· Provide children and parents with the chance to raise concerns over their own wellbeing or that of others. 

· Have a system for dealing with, escalating and reviewing concerns. 

· Remain aware of both adult and child protection procedures and maintain links with other bodies, especially relevant local contacts. 

1.5    	ETC will ensure that all staff are trained to a level appropriate to their role, and that this is repeated on an annual refresher basis. New members of staff will receive induction training within 3 months of start date (preferably less than 6 months).




1.6     ETC recognises that safeguarding encompasses a wider agenda, including;

· Domestic Abuse
· Female Genital Mutilation
· Forced Marriage/ Honour Based Violence
· Human Trafficking/ Modern Slavery
· Child Sexual Exploitation
· Child Criminal Exploitation including serious violence
· National Prevent Strategy 
1.0 Basic principles

2.1	The welfare of the child and/or adult at risk is paramount.

2.2	It is the responsibility of all adults, regardless of role to safeguard and promote the welfare of children and young people. This responsibility extends to a duty of care for those adults employed, commissioned or contracted to work with children and young people. 

2.3 	ETC must have safe recruitment practices including appropriate use of The Disclosure and Barring Service (DBS) and is covered in the Safer Recruitment policy (appendix 1). 

2.4	Staff who work with children are responsible for their own actions and behaviour and should avoid any conduct which would lead any reasonable person to question their motivation and intentions. 

2.5	The same professional standards should always be applied regardless of culture, disability, gender, age, language, racial origin, religious belief, sexuality or gender identity. 

2.6	Staff should continually monitor and review their practice and ensure they follow the guidance contained in this document and elsewhere. Staff should work and be seen to work, in an open and transparent way.

2.7	ETC will ensure learners and their families are able to share concerns and complaints and that there are mechanisms in place to ensure these are heard and acted upon.

3.0 	Roles and Responsibilities 

3.1	Claire Close is the appointed Designated Safeguarding (DSL) and Prevent Lead within the ETC.

3.2 	Charlotte Bowers is the appointed Safeguarding and Prevent Deputy Lead within the ETC. 

3.3	The Designated Safeguarding Lead (DSL) and Safeguarding Deputy Lead are responsible for all aspects of the implementation and review of the children’s safeguarding procedure.

3.4      	The responsibilities of Leads for Safeguarding Children/Adults are to:

· Act as a focus for external contacts on child/adult protection matters to ensure concerns regarding a child are identified and shared in a timely manner to reduce further risk to the child/adult.
· Promote apprentice employers and ETC staff have access to the Safeguarding Children Policy and Safeguarding Partnership Procedures.
· Promote appropriate recording of child/adult protection issues.
· Encourage regular discussion of child/adult protection issues, including any relevant learning from local serious case reviews and training at team meetings.
· Act as a point of contact for apprentice employers and staff to bring any concerns that they have and record this along with any subsequent action taken as a result.
· Ensures safe recruitment procedures.
· Ensures and supports robust reporting and complaints procedures.
       	
  3.10 	All staff, employees, volunteers, and others working within ETC will keep up to date with relevant safeguarding training and any national developments relating to preventing harm, exploitation, coercion, abuse and the welfare of children and young people.  All staff uphold the ground rules which include;
· Challenging any unacceptable behaviour by any other staff
· Never promise to keep a secret about any sensitive information disclosed
                  but follow guidance on confidentiality and sharing information.     	       
· Respect a young person’s right to personal privacy and encourage children,
      young people and adults to feel comfortable to point out attitudes or behaviours
      they do not like. 
· Undertake Prevent duties as defined by this policy.
       
4.0 Safeguarding links, advice and support: 

4.1 	 Useful website links are provided in the References section of this policy:










4.2 	Sources of Advice & Support

	
Calderdale MAST (Multi-Agency Screening Team): 01422 393 336 
MAST@calderdale.gov.uk and out of hours EDT@calderdale.gov.uk 

Bradford Integrated Front Door Advice Line 01274 435600

Calderdale Adult Social Care (Gateway To Care): 01422 393 000

Bradford Safeguarding Adults (social care): 01274 431077

Local Authority Designated Officer (LADO) Calderdale: 01422 394 055 LADOadmin@calderdale.gov.uk 

Local Authority Designated Officer (LADO) Bradford: 01274 435600

Police Child Abuse Investigation Unit Calderdale: 01422 337 038
www.westyorkshire.police.uk/report-it 

Prevent Team (Calderdale): Prevent@calderdale.gov.uk 

Calderdale Staying Safe (Domestic Abuse) 01422 323 339 

Bradford Staying Put (Domestic Abuse) 0808 2800 999

Calderdale Domestic Abuse Daily Risk Meeting 01422 337 038

Whistleblowing – NSPCC helpline - 0800 028 0285 from 8am to 8pm Monday to Friday or email help@nspcc.org.uk 

NSPCC Helpline: Tel: 0808 800 5000 

NSPCC Child Line: Tel: 0800 1111 

Crimestoppers 0800 555 111

Child Emotional Health and Wellbeing Support www.openmindscalderdale.org.uk 




4.3 	Some situations which need careful consideration are: 

· Situations where parental factors such as mental health problems, alcohol, drug or substance misuse, learning difficulties, domestic abuse may impact on the learner and family life. 
· Unexplained or suspicious injuries such as bruising, bites or burns, particularly if situated unusually on the body.
· The learners behaviour changes, either over time or quite suddenly, and he or she becomes quiet and withdrawn, or aggressive. 
· Refusal to remove clothing for normal activities or keeping covered up in warm weather. 
· An inability to make close friends. 
· Inappropriate sexual awareness or behaviour for the child’s age. 
· Fear of going home or parents being contacted. 
· Disclosure by an adult of abusive activities, including activities related to internet and social media use. 
· Reluctance to accept medical help. 
· Learners with Special Educational Needs (SEN) who may require additional support and reasonable adjustments to engage in educational settings. 
· Learners who are Children Looked After (CLA); residing in care home facilities or with foster carers who may have additional vulnerabilities which would require reasonable adjustments and further collaboration with other agencies/people of significant who are not the learners parent e.g. social worker.

5.0    	Making a Safeguarding Referral

· Clearly document concerns and collate any family information known to you

· If child protection referral is required, contact Children’s Social Care via http://calderdale-safeguarding.co.uk/report-concerns/ or for Bradford email childrens.enquiries@bradford.gov.uk . Give all details/information regarding your concerns and confirm that you are making a child protection referral. 

· Consider early help services - Calderdale referral guidance  or for Bradford contact Children’s advice line on 01274 435600.

· If the learner is 18+ contact Gateway to Care (01422 393000 (Calderdale) or 01274 432077 (Bradford)) and discuss your concerns. They will advise on the referral making process if it is required. 

· Follow up a verbal referral in writing within 24 hours. Retain a copy of your referral for your reference- complete the referral form only if referral is accepted via telephone. 

· Wherever possible, share your intent to refer with adult/parents/carers of child, unless to do so would increase the risk of harm.

· If you believe that an adult/child is at risk of immediate harm, call the Police/ Adults/Children’s Social Care as an emergency.



6.0	What to do with allegations of abuse made by a learner 

· Keep calm.
· Reassure the learner that they were right to tell you, that they are not to blame and take what they say seriously. 
· Be careful not to lead them or put words into their mouth – ask questions sensitively.
· Do not promise confidentiality, this cannot be guaranteed. 
· Fully document the conversation on a word by word basis immediately following the conversation while the memory is fresh. Where possible, use their words, not your interpretation.
· Fully record dates and times of the events and when the record was made, and ensure that all notes are kept securely. 
· Inform the child / young person what you will do next. 
· Go and speak to the DSL or Deputy. 
· Decide if it is safe for the learner to return home to a potentially abusive situation. It might be necessary to immediately refer the matter to social care and/or the police to ensure the child’s safety.

7.0 	Managing allegations against staff including whistleblowing

7.1 	Whistleblowing is the mechanism by which staff can voice their concerns, made in good faith, without fear of repercussion. No disciplinary action will be taken against any member of staff who acts in good faith in reporting concerns about a colleague. If the staff member or volunteer feels unable to raise a concern within school, or feels that their genuine concerns are not being addressed or taken seriously they can contact the NSPCC Whistleblowing helpline (0800 028 0285: 8.00am – 8.00pm Mon to Fri; email address: help@nspcc.org.uk).  

7.2	If an allegation is made against a member of staff and it relates to conduct towards a child, ETC recognises that its DSL or Manager must ensure that the Local Area Designated Officer (LADO) who is employed by the Local Authority (contact details on page 5/6), is informed. The LADO assumes oversight of any subsequent investigation process from beginning to end and will give advice. They will also liaise with the police and social care if necessary. 

7.2 	After taking any immediate action in line with policy, the DSL or Manager should ensure that the LADO is informed if the staff member has:

· Behaved in a way that has harmed, or may have harmed, a child
· Possibly committed a criminal offence against or related to a child, behaved towards a child in a way that indicates unsuitability to work with children.

7.3 	If an allegation is made against a member of staff and it relates to conduct towards an adult, the ETC recognises that the DSL or Manager must ensure a discussion takes place with adult social care under the locally agreed Person In Position of Trust (PIPOT) guidance: Safeguarding Calderdale – Safeguarding children and adults in Calderdale. Calderdale’s guidance will be followed due to the location of the main ETC site being in Calderdale boundaries. 

7.4	In some cases, the allegation may not meet the ‘harm threshold’ for example, an adult has acted in a way which is inconsistent with staff code of contact i.e., inappropriate conduct outside of work. In these instances, ETC will follow staff disciplinary policy/procedures where appropriate.

7.5 	Where an allegation against the Manager/DSL (whether direct allegation or whistleblowing) the matter will be dealt with by the Board of Directors following consultation with Calderdale’s childrens/adults social care designated officers. 

7.6	Consideration must be given to referral of the employee to the Disclosure and Barring service (DBS).  This should take place even if the employee resigns or retires before completion of investigations to prevent them gaining further roles if they would be considered a risk.  There can be a substantial fine for failure to refer.

8.0	Confidentiality and Record Keeping

8.1	All ETC staff are required to have access to confidential information about children and young people in order to do their jobs, and this may be highly sensitive information. These details must be kept confidential at all times and only shared when it is in the interests of the learner to do so. 

8.2	Any actions should be in line with locally agreed information sharing protocols, and whilst the Data Protection Act and General Data Protection Regulations (GDPR) applies it does not prevent sharing of safeguarding information.  Whilst adults need to be aware of the need to listen and support children and young people, they must also understand the importance of not promising to keep secrets.  Neither should they request this of a child or young person under any circumstances. 

8.3	Additionally, concerns and allegations about adults should be treated as confidential and passed to the DSL or appointed person or agency without delay. 

8.4	All information received from Children’s Social Care should be regarded as strictly confidential. All referrals made into Childrens/adult social care and Prevent are kept in a safe and secure space in the ETC, only accessed by relevant staff.

8.5	This information should be handled by the designated member of staff who will deal with such paperwork in the following way.  The Designated member of staff for record keeping is: Claire Close 

8.4         HM Government information sharing 2018

The seven golden rules to sharing information: 

1. Remember that the General Data Protection Regulations (GDPR 2018) and Data Protection Act (1998) and human rights law are not barriers to justified information sharing, but provide a framework to ensure that personal information about living individuals is shared appropriately. 

2. Be open and honest with the individual (and/or their family where appropriate) from the outset about why, what, how and with whom information will, or could be shared, and seek their agreement, unless it is unsafe or inappropriate to do so. 

3. Seek advice from other colleagues if you are in any doubt about sharing the information concerned, without disclosing the identity of the individual where possible.

4. Where possible, share information with consent, and where possible, respect the wishes of those who do not consent to having their information shared.  Under the GDPR and Data Protection Act 2018 you may share information without consent if, in your judgement, there is a lawful basis to do so, such as where safety may be at risk. You will need to base your judgement on the facts of the case. 

5. Consider safety and well-being: base your information sharing decisions on considerations of the safety and well-being of the individual and others who may be affected by their actions. 

6. Necessary, proportionate, relevant, adequate, accurate, timely and secure: Ensure that the information you share is necessary for the purpose for which you are sharing it, is shared only with those individuals who need to have it, is accurate and up-to-date, is shared in a timely fashion, and is shared securely. 

7. Keep a record of your decision and the reasons for it – whether it is to share information or not. If you decide to share, then record what you have shared, with whom and for what purpose.
9.0	Responding to requests for safeguarding / child protection information 

9.1	Calderdale Social Care may contact ETC seeking information about a child in response to a safeguarding referral they have received.  The purpose of these requests is to gather multi-agency information swiftly which in turn will allow quicker and better informed decision making in relation to the welfare of the child.  To function effectively the request for information should be responded to as quickly as possible.  

	ETC will store all such requests and relevant information shared in a secure place in the ETC building with only relevant staff members having access to this. Where required, ETC will engage in formal meetings regarding child protection matters and keep contemporaneous records of ongoing safeguarding matters. 
	
10.0   	Parent or Carer Issues 

10.1	Parental issues that could cause concern about a learner and impact on their ability to learn:

· Reluctance to give information or failure to mention other known relevant injuries. 
· Unrealistic expectations or constant complaints about the child. 
· Alcohol misuse or drug/substance misuse. 
· Domestic Abuse or Violence between adults in the household. 
· Parental mental health problems – that impact on parenting capacity.
· Appearance or symptoms displayed by siblings or other household members.
· Inappropriate adults attending with the learner
11.0   	Training

11.1	Guidance on safeguarding children training requirements for apprentice staff is set out in the governing body handbooks.

11.2	Multi-agency safeguarding training and E-learning is available for ETC staff via the Calderdale Safeguarding Children Partnership website (Training and development – Safeguarding Calderdale). 

11.3	All staff, learners and their employers have access to the VSE training system which records and demonstrates compliance for each individual. This training compliance can be reviewed and reported on as/when required. 

11.4	All ETC staff will undertake appropriate induction training to equip them with the necessary skills to identify and respond to child protection issues and will be provided a copy of ETC’s Safeguarding policy so they are aware of safeguarding arrangements. 

11.4	The DSL (and deputy) will be required to undertake refresher training at two yearly intervals and will be required to remain up to date with local and national developments in safeguarding in line with the Keeping Children in Education 2023 guidance. 

12.0 	Contextual safeguarding

12.1  	Contextual Safeguarding is an approach to understanding, and responding to, young people’s experiences of significant harm beyond their families.  It recognises that the different relationships that young people form in their neighbourhoods, schools and online can feature violence and abuse. Parents and carers have little influence over these contexts, and young people’s experiences of extra-familial abuse can undermine parent-child relationships.

12.2	ETC staff are aware of the indicators of contextual safeguarding, including serious violence which may increase absence from school, a change in friendship groups, a decline in performance and sings of assault/unexplained injuries. 

For further information please visit contextual safeguarding network

13.0 	Child Sexual Exploitation (CSE)

13.1	Staff are aware that CSE is a form of sexual abuse and occurs where an individual or group takes advantage of an imbalance of power to coerce, manipulate or deceive a child or young person under the age of 18 into sexual activity (a) in exchange for something the victim needs or wants, and/or (b) for the financial advantage or increased status of the perpetrator or facilitator. ETC staff are aware of the key indicators of children being sexually exploited which can include:

· Going missing for periods of time or regularly coming home late; 
· Regularly missing education or not taking part in education; 
· Appearing with unexplained gifts or new possessions;
· Associating with other young people involved in exploitation;
· Having older boyfriends or girlfriends;
· Suffering from sexually transmitted infections;
· Mood swings or changes in emotional wellbeing;
· Drug and alcohol misuse; and
· Displaying inappropriate sexualised behaviour. 
13.2	Practitioners should also be aware that many children and young people who are victims of sexual exploitation do not always recognise themselves as such

13.3	The Barnardo’s definition of child sexual exploitation: (a form of sexual abuse)
 
1. Inappropriate relationships: Usually involving one perpetrator who has inappropriate power or control over a young person (physical, emotional or financial). One indicator maybe a significant age gap. The young person may believe they are in a loving relationship. 

2. ‘Boyfriend’ model of exploitation and peer exploitation: The perpetrator befriends and grooms a young person into a ‘relationship’ and then coerces or forces them to have sex with friends or associates.  Barnardo’s have reported a rise in peer exploitation where young people are forced or coerced into sexual activity by peers and associates.  Sometimes this can be associated with gang activity but not always. 

3. Organised/networked sexual exploitation or trafficking: Young people (often connected) are passed through networks, possibly over geographical distances, between towns and cities where they may be forced/ coerced into sexual activity with multiple men.  Often this occurs at ‘sex parties’ and young people who are involved may be used as agents to recruit others into the network.  Some of this activity is described as serious organised crime and can involve the organised ‘buying and selling’ of young people by perpetrators.
 
13.4	ETC has a role to play in sharing intelligence relevant to perpetrators of CSE and therefore should any information come to light, the DSL will share this appropriately with police or can report via Crimestoppers 0800 555 111 or via Report it | West Yorkshire Police website.




14.0	Child Criminal Exploitation including County Lines
   
14.1    ETC recognises that specific forms of CCE can include children and young adults being forced or manipulated into transporting drugs or money through county lines, working in cannabis factories, shoplifting or pickpocketing. They can also be forced or manipulated into committing vehicle crime or threatening/committing serious violence to others. 

14.2	Children can become trapped by this type of exploitation as perpetrators may threaten victims (and their families) with violence or entrap and coerce them into debt. They may be coerced into carrying weapons for a sense of protection and may often commit crimes themselves. Such vulnerability is not always recognised and victims may be criminally exploited even if the activity appears to be something they have agreed to or consented to. 

14.3 	Criminal exploitation of girls can be different from boys with girls often being at a higher risk of sexual exploitation. This is unfortunately a growing area of abuse and also impacts heavily upon the most vulnerable children in the community. However, any child can become a victim so frontline staff need to be aware of the possible signs. Key indicators can be;
· Returning home late or going missing
· Being found in areas far away from home
· Regular train travel
· Drug use or being found with large quantities of drugs
· Being secretive about where they are going and who they are meeting
· Absence from school, college or work
· Suddenly having more money phones or other items
· Looking progressively dishevelled sometimes has injuries
· Becoming increasingly aggressive
14.4 	As with CSE, CCE is a form of Human Trafficking and should be reported as such.

15.0 	Modern Slavery and the National Referral Mechanism 

15.1	Modern slavery encompasses human trafficking and slavery, servitude and forced or compulsory labour. Exploitation can take many forms, including: sexual exploitation, forced labour, slavery, servitude, forced criminality and the removal of organs. 

15.2	Tackling modern slavery is a complex process involving partner agencies. School have a part to play in identifying signs and indicators of this form of exploitation, ensuring appropriate referrals are made through the DSL to the Police, Calderdale MAST and the National Referral Mechanism (NRM) Further details can be found at: www.gov.uk/

15.3	When identifying missing episodes, the victim may have been trafficked for the purpose of transporting drugs. ETC will therefore consider whether a referral to the National Referral Mechanism (NRM) should be undertaken in order to safeguard that child and/or other children. NRM guidance doc.





16.0	Female Genital Mutilation (FGM)

16.1	Female genital mutilation is any procedure which involves the partial or complete removal of the external female genitalia, or other injury to the female genital organs for no medical reason.  Many believe that FGM is necessary to ensure acceptance by their community, however this custom is against the law in the UK and many other countries.  All types of FGM are illegal in the UK; it is an offence to take a female out of the UK for FGM or for anyone to circumcise women or children for cultural or non-medical reasons here in the UK.

16.2	Girls and women who are from practising FGM communities may talk about holidays where they will ‘become a woman’ or ‘become just like my mum and sister’. If women in the family have already undergone FGM then there is an increased risk to other girls in the family.  Girls who have had the procedure performed will often avoid exercise on their return to school, ask to go to the toilet more often, find it hard to sit still for long periods or may have further time off school due to problems related to the procedure. It is essential that teachers, doctors and other professionals learn the warning signs that a girl might be at risk.

16.3	Reporting FGM

The mandatory reporting duty for FGM was introduced via the Serious Crime Act 2015, following a public consultation. The duty requires regulated health and social care professionals and teachers in England and Wales to report known cases of FGM in under 18-year-olds to the police.  The mandatory reporting duty came into force on the 31st October 2015.  Please see the West Yorkshire FGM Reporting Form.

If concerns are raised that a child is at risk the Safeguarding Lead or Deputy should contact the Children’s Social Care for where the child resides.

17.0	Domestic Abuse

17.1	The definition of Domestic Abuse (DA) under the DA Act 2021 is:
	(1) This section defines “domestic abuse” for the purposes of this Act.
(2) Behaviour of a person (“A”) towards another person (“B”) is “domestic abuse” if—
(a) A and B are each aged 16 or over and are personally connected to each other, and
(b) the behaviour is abusive.
(3) Behaviour is “abusive” if it consists of any of the following—
(a)physical or sexual abuse;
(b)violent or threatening behaviour;
(c)controlling or coercive behaviour;
(d)economic abuse (see subsection (4));
(e)psychological, emotional or other abuse;
and it does not matter whether the behaviour consists of a single incident or a course of conduct.

Domestic abuse can present as:
· Sexual abuse and rape
· Punching, kicking, cutting, hitting with an object
· Withholding money or preventing someone from earning money
· Taking control over aspects of someone's everyday life, which can include where they go and what they wear
· Not allowing someone leave the house
· Isolating them from friends and family
· Reading emails, text messages or letters
· Threatening to kill or harm them, a partner, another family member or pet.
17.2	Witnessing domestic abuse is really distressing & damaging to a child and causes serious harm.  Recent studies have shown that up to 62% of children living in a household with domestic abuse are also harmed (in addition to witnessing the abuse). Children living in a home where domestic abuse is happening are at risk of other types of abuse too.  Children can experience domestic abuse in lots of different ways. They might:

· See the abuse
· Hear the abuse from another room
· See a parent's injuries or distress afterwards
· Be hurt by being nearby or trying to stop the abuse
· Be a victim directly

17.3	Domestic abuse can happen in any relationship, and it affects young people too. 
They may not realise that what's happening is abuse. Even if they do, they might not tell anyone about it because they're scared of what will happen, or ashamed about what people will think. 

17.4	If ETC staff do identify a learner for whom domestic abuse may be a concern, they must follow the normal safeguarding process and child protection procedures, passing this information to the DSL without delay. The DSL can then seek advice and/or refer directly into MAST or multi-agency domestic abuse local arrangements e.g. Domestic Abuse Hub. 

18.0    	Youth Produced Sexual Imagery
Where there is a disclosure from a child or young person and/or ETC becomes aware that a child may have been involved in sending ‘youth produced sexual imagery’ which is sometimes referred to as ‘sexting’ or sending ‘nudes or semi nudes’, it will refer to the guidance in the UKCIS document ‘Sharing nudes and semi-nudes: advice for education settings working with children and young people (Dcec 2020)

ETC Staff understand that when an incident involving youth produced sexual imagery comes to their attention: 
• The incident must be discussed with the DSL immediately 
• The DSL should hold an initial review meeting with appropriate ETC staff 
• There will be subsequent interviews with the young people involved (as appropriate) 
• Where appropriate, parents will be informed at an early stage and involved in the process unless there is good reason to believe that involving parents would put the young person at risk of harm 
• The DSL will assess the information available and with the use of appropriate risk assessment tools, decide the appropriate response by ETC to such an incident 
Calderdale Sexual Harmful Behaviour Toolkit 
• If at any point in the process it has been established a young person has been harmed or is at risk of harm, or such behaviour involves a young person communicating with an adult, then a referral will be made to children’s social care and/or the police immediately 

19.0	Attendance and Children Missing from Education
19.1	ETC promotes good attendance and understands that poor attendance can be an indicator of concern for children and young people with welfare and safeguarding concerns, and thus ensures that information is shared between ETC, parents, and the employer (where appropriate). 

19.2	DfE Guidance on Children Missing Education - September 2016 document outlines guidance on procedures. 

19.0 	CONTEST and PREVENT 

19.1	The Government’s counter terrorism strategy is known as CONTEST.  Prevent is part of CONTEST and its aim is to stop people becoming terrorists or supporting terrorism.

CONTEST has four key principles:

· Pursue – stop terrorist attacks
· Prevent – to stop people becoming terrorists or supporting terrorism
· Prepare – where we cannot stop an attack, mitigate its impact
· Protect – strengthen overall protection against terrorism attack.

Three national objectives have been identified for the Prevent strategy:

· Objective 1: Respond to the ideological challenge of terrorism and the threat we face from those who promote it.

· Objective 2: Prevent people from being drawn into terrorism and ensure that they are given appropriate advice and support.

· Objective 3: Work with sectors and institutions where there are risks of radicalisation which we need to address.

19.2	Prevent focusses on working with children and adults who may be at risk of being exploited by radicalisers and subsequently drawn into terrorism related activity. 

19.3	Ofsted regulated services are required to have Prevent implementation strategies in place to include leadership; policies and procedures and training across the workforce so that all staff are able to identify and make referral. See appendix 3 for the prevent self-assessment which outlines all the steps the ETC takes to ensure prevent is a focus through all learners training. 

19.4	ETC has their own Prevent Strategy which can be seen in Appendix 4.Further advice can be obtained via the: Prevent strategy (HM Government, 2018) https://www.gov.uk/government/publications/counter-terrorism-strategy-contest-2018

19.5	Referring into Prevent
[bookmark: _Toc134346035][bookmark: _Toc134527284]
[bookmark: _Toc134346036][bookmark: _Toc134527285]19.6	A concern that an individual may be at risk of radicalisation does not mean that you think a person is a terrorist, it means that you are concerned that they may be at risk or have been/being exploited by others, and/or have some vulnerabilities. Any action considered or taken should reflect the nature or issue of concern.

19.7	If concerns about potential radicalisation are identified for a particular member of the public or a learner or a colleague, escalate/discuss with the Prevent lead. They will discuss the information available and help to identify whether further action is required, such as referral to prevent (multi-agency information gathering and process determination). This would be done through a discussion between the DSL and local Prevent team (prevent@calderdale.gov.uk). Safety of the individual staff member will be considered as part of the discussion. If it is required, the prevent lead will complete the referral to prevent (see appendix 2). Depending upon information shared by partner agencies, a learner may be referred to the Channel panel which is a local multi-agency panel of agency representatives for where the child resides. This panel will seek to address vulnerabilities to radicalisation and safeguard the child/adult where required. ETC staff may need to attend channel panel for a learner, in order to support the learner in maintaining engagement with employment where required and contribute to safeguarding management plans.

19.8	Where there are concerns that there is imminent danger to either the individual or to public safety then the Police should be contacted directly on 999 in addition to the standard process being followed. 

20.0	Review and Revision Arrangements
This Policy will be reviewed annually, unless significant changes to national or local safeguarding arrangements require an earlier review. The Safeguarding Lead and Manager are responsible for reviewing the Policy.

21.0 	References

Department for Education (DfE)’s Governance Handbook, 
Calderdale Safeguarding Children Partnership Policies and Procedures 
West Yorkshire Consortium Inter Agency Safeguarding and Child Protection Procedures which are available
Working Together to Safeguard Children (2018)
Keeping Children Safe in Education (2023)
Information Sharing (2018) 
What to do if a child is being abused (2015) 
Children Act 1989 and Children Act 2004 (hyperlink to 1989 Act) (hyperlink to 2004 Act
National Referral Mechanism: National referral mechanism guidance: adult (England and Wales) - GOV.UK (www.gov.uk) 
Sharing nudes and semi-nudes: advice for education settings working with children and young people - GOV.UK (www.gov.uk)
safeguarding.calderdale.gov.uk/wp-content/uploads/2018/01/SHB-Tool-incl-intervention-Mar-2019.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/550416/Children_Missing_Education_-_statutory_guidance.pdf
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